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WHAT IS CAMP 
 
Camp is a unique educational and social opportunity for people 
of all ages.  Camps are typically based on rituals and traditions 
which allow returning campers a sense of belonging while 
providing much needed structure to new campers.  In addition 
to these elements, a good camp will: 
 

 Create a fun and adventurous environment. 

 Provide freedom for individuals to make their own 
decisions. 

 Challenge individuals to try new things. 

 Provide opportunities to develop personality and character. 

 Create a positive learning environment. 

 Provide campers a sense of responsibility and success. 

 Provide leadership opportunities.  

 Create a safe environment where all are welcome. 

 Build healthy habits. 

 Provide a caring and competent staff. 

 Create a spirit of teamwork. 

 Foster new friendships. 

 Provide an understanding of the environment and appreciation of nature. 
 
 
 

THE CAMP COUNSELOR, A LEADERSHIP POSITION 
 

Just as you may expect certain things of campers, they may expect you, as their leader, to show certain 
qualities and act in certain ways. You are a model for them; usually, unspoken in their expectations is the 
desire to be and act like you. Here are some of the things campers look for in their leaders. 
 

 Recognition and Acceptance: Campers look up to their leaders. They need to know 
that you consider each of them as an important person. They can survive a poor meeting place or 
an activity that flops. But they cannot long endure being ignored or rejected.  Recognize acts of 
trying as well as instances of clear success. Emphasize positive qualities that make each child 
worthy and unique. Be generous with praise and stingy with rebuke. Help campers find ways to 
show acceptance/support for one another. 

 Fairness: Children are sensitive to injustice. They forgive mistakes if sure that you try to 
be fair. They look for fair ways responsibilities are shared, in handling of disagreements, in 
responses to performance and accomplishment.  Consult campers as to what they think is fair 
before decisions are made. Explain your reasoning and show why you did something. Be 
willing to apologize if needed. Try to see that chances for feeling important, as well as the 
responsibilities, are equally divided. Help campers explore and decide for themselves the fair 
ways of solving problems, carrying out activities, and looking at behavior and accomplishment. 

 Trust: Campers need your belief in them and your support when they try new things. They 
must be sure that you will not betray a confidence.  Show campers you trust them to think for 


